
5.03 - Employee Status

A. Regular FulLTims Employee - A person who is hfed lor conl nuols employmenl ard has success-

fully cofirpleled a ninety (90) day proLaLiorary peilod.

B, ProbaiionaryEmployee-Apersofwhoishiedforconlln0olsemploymenlbuthasnolcompleted
a nrnety 194) day uninletrupled probatonary peiod. The emp oyee is subject lo termi.ai on for failure to

meeiCompanyslandardsofemploymenilnlessadddionaledefsronisgrantedforspecficreascrs Such

lermination ls not s!bjecl lo gievance and atultabof procedures.

c. Patr.Time Employee - A oersln whols normaly scheduied ess lhan forty (40) hours awek

D, Conlmcl Worker ' A persof wiose serv ces are obiaifed ihrough an outs de agency io perlorm baF

galn Fg urll @rk. Conkacl workers shal be com pensated pursuail lo the Compafls ag.eemenl with the

oulsideagercyandshal aotaeeLgbleforcompanywages,benefih,progressionincleasesortoaryoth.

er rigtts or privilgges r nd8a ihe terns of lhis Aqree,nenl At no llme shall the number of contact worke$

*ceed 25% of lhe barganlng uni as of the end of he precednq monlh and mayonly ereed20'[ o, lhe

barganingunitasollheendoftheprecedngmonlhloratcta l80daysforanycaefldalyearTheuse
of corlEci workers shatl nol causelhe ay-oii orpadlrming af reguiar ful{me, paillime, oa probationary

employees. A conuad ercrker who pedorms work lol ihe Company fDI a mntinuous perod ol nlnety (90i

€lendaf dEys shal be recassiied !s a prcbalcnary employee for a period notlo exceed iotly-flve (45)

days lhe Compenyagrees lo prolide fre Local the perenlale oi @ntactwoAers or a monlhy b6sis.

E. occaslonalEmployeo-Apersonwhohasnononnalweeklyasslgnmenlo,work,bdtwhowolkscf
alolunlarybas's asrequr€dbylheCompanytomeeturusualserycedemands,loreplamabseniess
and lcrslch olhor propose as mayaise an occasional employee s an emdoyee of ihe Cofrrpary ony

on the day whrh helshe works. A i oc%sional mrke6 wl I be pald miflmum wage. occasionai paill me

employees (lL nol be elgible for Company benRiils and progresson nueases ai occaslonal o.pail{lme
emtloyee rvho rs reclassfred as a reguLariuLiime enrployeeshal reeNe an a@mllaied service aate

based on a proralion oi hrs/herassignei hours. Occasional, orpail tine employees wll fol be used to

adverselyafiectthe usual nunrber oi reEUar employes.

ART]CLE 6

GRIEVANCE PROCEDURE

6.01 Union's Rightto Grieve
A. The Union has a righrlo submil a gilevanceon behali of a0 emplcyee or group ot employees

inwlving an alleged violation(s) ol the t€.ms ol th s agreemenl

B. Employeesof the Compafy. ncludrng the aggrieved errpl0yee(s) and lhe employee(s) €presen-

ialve deslgnaled by lhe llfricn. shalt suifer no loss in pay ior line @nsumed h xavel ng to and

from grievance oeelngs and shall noi be more lhaf th.ee (3) pard employees atany level of lhe
gaievaace pocei!re.

C Thenmespentalanyeveoflhegrevanceshallbe@nsde€dasllmervoiledfo,thepulpose
of delern ning seniorly wage inreases, ovedrme sni any otherben€Jis.

6.02 Proaedure

Agrievance Iorihepurposeolthrsconhact,lsdeliieCasadispulebelMenlheCompanyand
the Union iivolvin! lhe lnte$rctelicn, appl €tion alleged violat onls) or a mmpla nt by an employee or



a group cf employees alleglng tiey hale beentealed in a mannerinconsistenl underlhe termsof ihis 
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6.05. Sedlemenl
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ARTICLE 7

STRJKES AhD LOCKOUTS
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UNION REPRESENTAT]ON
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ARTICLE S

AUTHORIZEO LEAVES OF ABSEN6E

I 0l ' Funeral Leave 
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6te lo aftend the funeral ol an mmediate iam ly oember Howelet under exjenua I ng circ! mstarces a nd
wilh managemenl's approvel. employees mrkng 8 holrshllls may be lraiteC !p io 2 addilonal days oif
{ilhoul pay Empowes mrklig 10 hou. shifts may be qraiied oie addlional day wthoul cay. lmmed ale
famly ccns sls oi: spolso, chrldren parents, grandparsnls grandchldren, baolhe6, s $eas, molheitn-aw
lather f-law daughleLrflaq son-ntaw ani Regtstered Domeslc Parher An emp oyee will be allowed

Xlo i2) wofi days wilh pay atlho employees regular base raie, iof the icllowng famiymembers: step-
mother slepialhe( slepsof, st€pdarghtet slepLmtherand slepsisler Faio Fuerai Leale days, in ag!re,
$le wli be llmiled lo srx 16) days percaendaryear

Anenrpoyeewllbeatowedone(1)wcrkdaywiihpalaltheentploy€esrgjLjarb6se%le toserve6sa.
aciive palbea.er lora deeased employee, when requ-"steC lo do so by tfe lanry ol ihe deceased.

9,02. Jury Duty
All egular fulflime employees who have work$ 80 ho!6 ln rNe 0ror lhree (3) morths are eligibie forJlry
Dut, Pay A rcgujarfullllmeemplcyeeuho iails lowork his/her reguLanj, schedued hours beaause oijury
dutyshallreceiveeight(8)horBpayalhislherregllarbasicskaghllne.ate Hof,€verenernptoyeers
€xpecled Io repod lo erk wllhin Mo (2) hoLrs alier dism ssai lrom lhe Jury proviCed he/she s not €qr red
to repod lor theanernoon session The employee mu$gileal leas(forty-ergIl (48) hc!6 n.lc€ to histher
superusor of rgqu red jlry duty servrce 10 b€ ellgible lor lury duty lay Paynrenl will not exceed 15 days
in any mlendar year To be eligible loa paymenl, lhe emp oyee musi suintt a wrtrefi statemenl fcm the
aoL'oDilorq oubl_ ot, d.. tsl,lg rhe ol'e( sFr.e0 on r re j /,.
AregularlulLtime employe scheduld iorrour (4t, tefl (10) holr days who lails to work hislher reguady
schduledhoursbe€useoflurysha rec€ivelen(10)hcurcpayathls/herreortarbasicsflaghltimerate
Paymerl rs limrted to a maxrmum ot four (+) days n 3ny weekand tweve i12) daysh any Gtetular!e6r

9.03. tlnion Busines3
Upon.equestol lhe Unior, rn witne, the Company nray grant a eave ol absen@ ro not more tian a totat
o, slx (6) employms for more than one {1) emp oyee from afy ons depadment. at any one tme, to e(end
lc un on bls ness No employee will oe gcnted a eavs Icr more liar lwenly (201 days p€r year ucepl
fortheeectedlocaUnronreprcsenlalvewhlchwir!elranl€dforlyl40)aays.suchteaveshaltbsvrth
the perm$s6n ol lhe depailmentmaragea Howevet il snCitons permx as deietu.ined by the Company
addiiionaltimeoffandanaddliionaiflmberofemployeesmaybeaUowedsuchleaveotabsence Jhis
eale shai be wlhoul pay bul consldered as (meworked forthe purFse oi determlntng seniorly w.ge
ncreases. and olher benefrls.

9.04 - Medical Leave ofAbsence
Employes with fo FI,{LA eiigjblity shal be gEnted a teave oi absence formedml reasns upcn presen.
taiion ol a physlc an's staiement stiting the neec for s leave of absence axd ihe estm.led date $ai the
employee may relum towDrk.
A Tfele6veolabsencesiallbenolessthanlour(4)stendsrdaysandterfiinateuponheenployees

releaseto€lurnlotrorkbylheemployees'physiciaf buishaUnoiexceedaperodoJsr(6iuofths.
B. lf the orltrnal iob is avatiable, emp oyees retlrnrfg fmm a medtcai t?ave wi I be n a6d on ths same

progressiof Step they wee on at the tme the eave commenced lf fie ofrgina job s not avartab e. the
€mplot€e wili be corsidered for any comparabie postlion thal is aratable

C All benefib will mntinre duilng the leave of absen@


