
mak€ re@mmendaiions to fy and redue ihe msls oi healh caie. The Compaay rclaris the $oe nghl to

adflrlnisler lhese programs as besl fits the neecs of bclh Company aid empoyees.

To pailicipale inlhegroup heaLth insuBnce plan. an employee mustaulhoaa payoll deduclioi lor his or

her poillon of the applicable premitms.

Ai emFloy*oi leave of absence rs responsble forlhe employees rcrlion oi all premiums necessarylo

keep the emploFes grcnp heallh ins!Entr n elfectduring lhe leav€ ol absence. DuftU h€ leave ol ab-

sene, the employees irsi paymeat rs dile o0or before he :sl d.y ol the month folowing the commen@-

meftol lhe leave ol absen@.

Slbsequ€nl paymenb dunrg the leave of abse n@ will be paid monlh y ani is dle on or beiore lhe e sl

Employees o0 leaw 0i airs€ne whctaiis to make the requir€d paymentof otbeicre the dre dale wili

cease to beevered bylEgrolp health insr€nce. Upon lalure lo pay the plemiufr due, lhe loss of cov"

eraqe will bE teated as aqualiiylng evenl forall pueoses underCOBRA.

3.02.Holidays
The Fcllowiig days shai be consideed hoid6ys:

1 Nes Years Day

2 iilemoral Day

3. Founh ol Juy
4. Labor Day

5. Ihanksg{ing Day

6. Day followino Thanksqlv nq

7. Chrsimas Eve

8. Chrisim6s Day

A. E,jgibility
T0 be eigDlelorhcliaay pai af emplcyeemrsl:

1 Be classfedasa relulariLFllme empLoyee

2. Harewo*edhefrlls€heCuLeddaybefcrsandlh6lui scheduleddayaflerunlessenrploye€
has a pn$ approvedsrhedlleC vacalion day

3 ofe emergeflcy sR day or one berffvemenl day per year iray be used lc qualit for hollday

pal.

4 Haresumssili{ycorcleie.ihs/herprobalorperiodwiththeexceptonofChrhlmasEle
ard Chr stnas Dejl

B. Holiday Pay

Eliq bl€ employxs iDrkif! € holrsiifts nol reiuked lcwo* oi lh€ Hoidaywll be pald I ho!6 allhtk
Laso,ale ioreaah holiai

Emp oye€s mrklng 10 iours si;its w lL be gven the opi on of ci@s:ng Hcliday Pay in 8 hoLr 0r 10 how in'

cremen6 Eilrtell,hourshit€FpayeeschoosnqtheSholropton\!hoareiotreqlit*towotkonthe
HordaywiL bepad8hoursaltaerbaserale.Elgrbel0hourshfiemployeeschoosrn!lhel0houroption
whoaienoirequrcdtoworkontheHoldzywr bepadlCioursaitheilase6te,providedlheHolday
occurs on a.eguLar y scfeauied woil day Emp oyees choosnq lhe 10 hour Hol day Pay opton wili r€@ ve

no HoLlday Pay,or Hoiiday{s) 6@urnnE on the empoy*s schedued da'/(s)oli



Employees mlsl elect lhef 8 or 1 0 hour Ho iday Pay optlon by December 1 , 2020 for the term of tie La'

bor Agieemeni. Holiday Pay opl on wlll bemme eileciive on January 1 , ?021 and €nnot be changed uni I

Decefirber 31 ol ihe year ol ihe mntacts expiralloo

Any €mployeewho s rsqlred bwork on a Hoidaywill be paid 1'1l2 tinres lher baso rale or m8y receve

anolherday oil in lLe! ol Hoiday Pay Holday Pay!!ill be conslderec as lime worked in comp!trn! lhe

woft we€kof Bn empoye€

C. Other

Whsn a h€lidaylais on a weekenC, a declsion by the Company wlL be publshed as l5 Ihe disposlion of

lhe holiday. Whei a holiday laLls wiihin an € mployee s vacatm, h€hh€ vTil be pa d for an exfa oa'/

When Chdstmas Day falh on Thu6day, lie Company agrees io cNange tne llednes&y Cfflslnas Ele

hcliday lo Frlday

3.03 " Va€tions
All rcgular ful lime employees are e igible for 40 hturs paid vacaiioi !rcn their lirsl year rfe annivereary

proviilng lhey have woiked 8C hours lhe prevlous 12'month perod. Of January 1, iollowrfg the employ-

;€s firsi year hke annive^ary, the empoyee wlll be elig b e for 40 houre pa d vacaton proliCed hey have

worked 0O hours dur rg ilE prevous 1 2_monlh penod. An addt oral 40 holrs paid vaci of $ alai able

on thsfseend yeai h.e annivenarydats provded th€y haveworked 80 hours during the precedin!

1z-monihpeirod.OneachsubseqlenlJaiuaryl employeeswititioy€am'servGlvillreceiveg0hours
paid vaca\ron providing they have rc*ed 80 holrs duing the plev cus 12_monlh p€rd

Vacalons are based on Lenglh ol service as follows:

Ore yeal- 40 holrs
_Myears- 

S0hours

Vacalion lime shall be considered as houF wo*ed forthe compulation of mandtslory oY€dime'

Vacallon time shall notbe considerod as oveilime for hours wo*ed forthe compulalion ot volun'

a) Voluntary Ovedim6. Oveiime completed hours worked atthe dlscretion ol the employee'

bl Mandatory Ovedim.. Ovedims compleled hoursworked atthe rcqukemenl ol managemenl'

Vacallon mlsl belaken n lie yeartheyare earned. Thelecan be no cairy oler intolhe follcwng vear

The cnly elceplioi is an employeewhc is rcl e gible iora vacalon unili aller October 1sl ln lhis case the

varatoo can be cailied @et but no aler lhar Ociober lslo{ thelolowing year

Vacation may be taken of 6 single day brsls o. up lo 80 @nsecutve hours (if ihe employee has the hous

avaiable) and if the woilschedule penxlls. EmployBes will be allowed to takevaaalondays in hali day

increm€nis if the {or k schedlle perm ts and $ili tne rmmeciate Supemor s plior approvEL Vacal on

maybetaken fDr F[1lA]n one mlfute lncremefts. ll employees have no sickieav€ hours avaiable, ihen

up tc40 hou6 oi vacalion lime vr'ill run conculrenl rvilhiamily medical leave Enployees may apply an!'

a;d[ ora] lacalLon loEId s t M LA al the r C screlr0n. ll ar employee has ess lhan % day vafilion as oi

December 31st if lhe,€af wiich the vactioa was earned, lhe employee shall be paid lor Ihe belafe of

rh€f lacalion time alihetr ilrreii base €ie oi pay

Employ€es musi desilnale pnorlo laking theirf6tvacalon day of a given yeai whethel ther!'calon
lime yr'lll be laken ln 8 or 1 0 holr lnaremenls All vacalion time foi a g ven ye6r must be bken in he sa me

houilyincremeni. The mrxlngol 3 and 10 houlvamlor incremenis wrll not be permited



The Compa.y will offervacallof schedu e io lalgr lhan November 1sl for the io wrng yeer Depeilmenl

scheCu€swiil be offered to eoployees rn lne of se.lorty lf vacrllon islaken on a daly basis, vacaton
pay wil be included rn the regllartay che*

No srkng emp cyee wll be eli,q,ble ior vaaation dling a slrlke. in ilre eveni a stike prevenls an employee

from usifg lie r vacalio[ durng Be y€al I was earned, a0 ex@pt on w i] be made rc s low rhe return rg
slaker lo use the vacailon rn lh€ sLbsequentyear or il h€/she eeals. exchange vacalon iorw3ges.

3.M.sick Pay Beneflb
Empoyeesrec.ilngBhcurshlswillaccrue4sckhorrsforevEfylS0holrsp€ld Empoyeesrcilrgl0
hour sh hs wii a€rle 5 s,ck holrs for every 225 hours pald S ck hcrrs nusl be laken in a ninrmufi of 2

hour incremerts. Srck hows €bn fot plrposes oi F[1LA may ba taien n ninule ]naremenls conslstenl

rliih tieemployees FMU time ofl

Employees withi!€ yea6 cilnore ol servlerr'ho usE lner accumr aled sck hours lora cataskoph c
ilnesscoveirgaperodolilieenworkngdays mayregaintheaccumuialEasicihoursalanaccelerated

rale Faremployeesmrkin!Ehourshllls Ssckholrsurlbee.clmulaledlareverylS0ho!6paid,unil
lolaL s ck benefils used durlng lhat one il ness have kn rcg2 fd. amD cyees Bn*rig 10 hcur shrfh w l

accurrliale 10 sick hours ioa every 225 hours paid.

AI ihe enC of each calendaryear any sck hou6 0 exGss ol 2C may be er.h3flea lorwages al tte
employ*s c!rcnlbasewagescae Provdedempoyees€lsitirsoplror lw geastnhrteaonlrefGt
payche.k rn Decemberof lhe same caendar yeaf Erxpcyees wh! haw iad io ncre th.n rrc li) absenc-

esandnomorelhanfiiteen(15)Erdres/iimes.missed{ra€lmuateanaadliora'ie.l10ts.KholJsJor

0n the effeclive daieof resigiaijoi or termlnallon ?ccumulaied sak payw i beexahanged lorwages at
lhe €mpioy€s cutren{ base vr'age scale.

Sick tjme shall ba considered as lim6 worked forihe computation ol mandaloryovedime. Sicl
time shall not 86 considored as tioe worked for ihe computation ol volunlary oveilime.

a) Voluntary overllme . ovedime completed hours worked al the discrelion ol the employee.
b) Mandalory ovoilime - 0v6dime compi.l€d hou6 wo*sd a( th6.squiremenl oi hanagement.

3.05- Life lnsurance
Tie Compan/ wii marb. lfe nsu€nce @veGgeforeach employee underElue Cross Blue Shreld

G253863{PolicylduringlhetermoilheLahrAgreemen| ThePolicywllhave0m.ximunbenelitot
$15,000though69learsoiage EmployeesagedT0andoverwillhavedlminishedirnilsbaseduponlhe

Pol cy's h stcriBl 6ge restr cliong. ln addlion, retrred erp oyes w [] 20 yea€ or more seruie will teoe ve

PorcymveEge Iora penod noilo exceed 2 years iromlie dete o{ resignalon.

ARTICLE 4

HOURS OF WORKAND OVERTIME

4.01 - Scheduled Hours
Hou6 are genera ly d€iined to be hoursworked belween ellht (8) A i4. lo fiv€ (5) P[4.

A Noma Work Week. A iorma workweek is defined as lody (40) holrs begnnlfg al 12:01 A il. Sa!
udlymorniqandendngal 12100 PM $eiollowlng F.d6yn,ghl.



4.02-0verlim.
When an empioyee is required ioworkoveilrmD he/she will be paid for ail hours workeC . excess 0f iorly
(40)wilhi a no.mal workweek al lhe rate of 1 tr2 tmes hlsther base rale oi pay prop€r iotfcatof of
atleasltoo {2) hours wil be gtven beiore schedllifg an employee lov/ork olert me.,qlt olerrms must be
approved by Ihe immediale superyisorpriorlo beng woilsd.
a) Volunlary Oveffme. overtime compteted hou6 worked all,he disc€tion of ihe emptoyee.
b) Mendatory Overtime, oveilifre Gompleted hours woAed al the requlrement of manag;ment.
{.03 - Show.Up Pay

Wnen an empioyee shows upoi lmeatLhe begff ng ol the rcf€Cliec y€rk sh il a.a 6rk c6ndlions are
such that he/shecannotcomplete tu (2) hours ol servce ie,sh€ sh.t be !!an a f!. rM 12) hous c4
1.04.Shifl Dilercfltiat
Any employeowho is ass gned to a shff begnnng belore t lrl AM orinc nE ater 6 t0 pM sha! re@Ne
an additional th rty-fve (35) cenls perhorr added tr ife base.Ete

4.05, Shifls
The company reserveshe ilhtl0 estab,sf shfls ard io assgn tie aaprcpi:ie ho!s
.{.06 - Breaks
Employeesworkingeghlfourshftswil beatowedoneilllenmrute?idone(1)ffteef,mrnllepaid
break pea sh Il Employees vorking tea hour snifts wt w ai owil toc l2l ifteen m nute paid breaks p€r
s hlfl Af addllicnal 1 s-minute b.€ak wl I be a iowd i employ*s are requtred to rc.k j 2 nours or more

4.07 - Ha:ard Pay
At ls so e drscrelion, Company may invokB hazard pay ncentv€ lo ciassdicalions desionale.i by thB Com_
pany based upon needs oi the b!s;.€ss qualti€tors woil htstDry afd senoily Hazard pay wr be t1?;
above the lhen basewage Bie ol the ciasslicaiicn(s) sD identf,ed

The du.alion of lime Hazad Payapplies tolhe identdied ctasslftclions ts at tlte soe dscretlon oi Contra_
r/.ode,eJo_ce.n,ortuir.o.lloraTnn.-roltle$olerrro.rl.do,lJ :.,n

ARTJCLE 5

sENtoRtil
5.01 . Computalioo of Seniorily
Tolal compafy seniorltyforanyemployee shal be delermrned from ihe daie of last emltoyment o. adllst
ed dalecf empioymenl whichever appljes

A. T e Breaker - U/hen employees hale ihe same date oi emptoyment the Company wjlt use a common
melhodfordeterminingsenodlyThelasrfourdigilsoifresocialseclrtynrmberwil beusedrolreakthe
tre ir the date ol lasl €oplcymeni or adjlsied dale ol emp oymeit w ti the htg he$ of the asl fou. d grls
beinq lhe mostsenlor

5.02-Application of Seniority
SeniortyshalbecngofthedecidngfEclors nsofarrstheabiit!oltheempoyeeandtl"ec.rCtionsot
theblsiiesswitpermilinmatersafiecllngassiqnmenlofwo*inghours vaaatons,volunieryandinvol
u|ta.y k6r$er promolons, nrw y creaieJ jobs requesis for harsferc 10 other iobs, layoils and rchring
afler lapffs


