13.06
Any authorization of dues deduction shall not be subject to revocation except that an employee may re-
voke the authorization during the period beginning fourteen (14) days prior to each anniversary date of the
current collective bargaining agreement. These periods are April 15 through April 28 for years 2021, 2022,
2023, and 2024; and April 16 through Aprit 30, 2025, all dates inclusive.
A_Each employee who desires to revoke his/her dues must advise the personnel office by individu-
ally signed letters.
B. The Company will send @ Copy of this letter and associated envelope to the Local Union Presi-
dent on a daily hasis.

EXHIBIT A
PAYROLL DEDUCTION AUTHORIZATION

The undersigned hereby authorizes Helena Laboralories Corporation to deduct from my wages an equal
amount to the regular manthly dues and initiation fees as outined below and remit the same 1o the Secre-
tary-Treasurer of Communications Workers of America or hister duly authorized agent. This authorization
may be revoked by me only during the period beginning fourteen (14) days prior to each anniversary date
of the current collective bargaining agreement. These periods are April 15 through April 29 for years 2021,
2022, 2023, and 2024; and Aprit 16 through Aprit 30, 2025, all dates inclusive,

Initiation Fee -
Regular Union Dues -
Resident Address I
City or Town __
State ZipCode . e
[, S—— e ey
Signature JERSCPE—.
ARTICLE 14
NOTICE OF PROMOTIONS OF UNION OFFICERS, ELECTED STEWARDS, AND DESIGNATED REP-
RESENTATIVES

When a union officer, steward or designated representative s promoted to a position outside of the bar-
gaining unit itis the Company’s responsibility to notify, the Union in writing via email along with phone
confirmation, the President or Secretary Treasurer of Local 6139 (Beaumont, Texas) who will notify the
CWA District Headquarters office within 2 period of seven (7) calendar days priof to the effective date of
promotion.

ARTICLE 15
NONDISCRIMINATION
The Cornpany and the Union mutually agree not to discriminate in any way against any employee because
of refigion, race, creed, color, sex, national origin of age. Furthermare, the parties agree 10 comply with all
applicable laws relating to the handicapped and all post-war Veterans.
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ARTICLE 16
BULLETIN BOARDS
The Company and the Union have previously agreed on the number of Union bultetin boards. The num-
f the

ber of approved Union bulletin boards on Helena premises may be adjusted by mutual agreemen
Company and a Local Union Officer. Helena will notify the Local Union Officer prior to refocating
bulletin board. Helena will provide Union bulletin board #1 for the Personnel Office foyer, with size notess
than 2 x 3 and appearance agreed upon by both the Company and the Union. The Union agrees to post-
ing only non-controversial Union approved notices specifically dealing with Company/Union issues.

ARTICLE 17
PAST PRACTICES
No claim to prior privileges, past practices, salary, or customs shall be recognized or continued unless
specifically set forth in the agreement.

ARTICLE 18
CLASSIFICATION AND WAGES

18.01
Classification and wages as outlined in ARTICLE 19, Year 1, Shall become effective April 30, 2020,
Classification and wages as outlined in ARTICLE 18, Year 2, Shall become effective April 30, 2021
Classification and wages as outlined in ARTICLE 19, Year 3, Shall become effective April 30, 2022,
Classification and wages as outiined in ARTICLE 19, Year 4, Shall become effective April 30, 2023.
Classification and wages as outlined in ARTICLE 19, Year 5, Shall become effective April 30, 2024
18.02
Each employee who enters the service of the Company shall begin employment at the wage rate designat-
od 0" for the appropriate job title and schedule, except that appropriate allowance over such minimum rate
may be made by the Gompany for an employee who has had previous experience o training considered
1o be of value. The union will be notified of such action and the action will be subject to the grievance and
arhitration procedure.

ARTICLE 19
WAGE PROGRESSION
SCHEDULE
The current wage base will be adjusted as foliows:
Effective April 30, 2020 wages will be increased 4.5%
Effective April 30, 2021 wages will be increased 2%
Effective April 30, 2022 wages will be increased 2%
Effective April 30, 2023 wages will be increased 2%
Effactive April 30, 2024 wages will be increasad 1.5%




HELENA LABORATORIES CORPORATION

WAGE PROGRESSION SCHEDULE

04/30/20, 04130121, 04/30/22, 04/30/23, 04/30/24

MARKETING
EXPORT ORDER CLERK
Year1

12months  13.10 13.
gmonths 1292 13.18
Omonths 1263 12.88

ADVERTISING/PRINTING

ROTEK FOBT PRESS TECHNIGIAN
Yeart  Year2
12months 2855 21.08
gmonths 2582 26.34
Omonths 2511 2561

SENIOR PRESS OPERATORS
Yeari  YearZ
12months 2439 24.88
gmonths  23.89 2431
Omonths 2344 2381
OFF-SET PRESS QPERATOR
Year1  Year2
12months 2208 2252
gmonths 2133 21.76
Omonths 2052 2083

APPRENTICE OFF-SET PRESS OPERATOR
Year

Yeart  YearZ

12months  17.33 17.68

gmonths  16.70 17.03

Omonths 1608 16.41
EQUIPMENT OPERATOR

Yearti  Year2

{2months  13.68 1393

gmonths  13.47 1343

Omonths 1263 12.88

LITERATURE SERVICE WORKER

Yesr1  Year2

12months 1172 11.85

gmonths 1144 11.67

omontns 1118 11.40

Year3
1363
13.44
13.14

Year 4
13.90
1371
13.40

Year 4
2847
2741
26,64

Year 4
25.89
2536
24.88

Year 5




BINDERY WORKER
Year1
12months  11.72
6months 1144
Omonths 1118

SALES OFFICE
CODING CLERK
Year1
12months  13.22
6months  12.99
Omonths 1278
ORDER CLERK
Year 1
12months 1273
6months 1253
0 months 12.32
ACCOUNTING
ACCOUNTS PAYABLE CLERK
Year 1
12months  15.33
6months  15.12
Omonths ~ 14.93
ACCOUNTING CLERK
Year1
12months  15.33
Gmonths  15.12
Omonths  14.93

Year2
11.95
1167
1140

1523

ASSISTANT ACCOUNTING CLERK

Year 1

12months  13.11
6months 1292
Omonths  12.63

CONSUMABLES PRODUCTION

PRODUCTION WORKER
Year {
12months  11.81
6months  11.52
Omonths 1118

Year 2
13.37
13.18
12.88

Year 4
1243
12.14
11.86




