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:mployees siai rdcaie their accepiance inwriting lve (5)wolkng days cm re nab.J deliveryoi the

fress6ge ailhe 9!€f address.
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Emplo]"ees must be pr€pared io repo( Io work w ihin fiieen (151 calenaar da,vs ircn tie dat€ ci celilert

rrtr ^ essaqe al lqe q!tr .ldres9

ARTICLE 12

SAFETY PRACTICES

Sinceemployee sfety s a oncern lo the Company and Union we muiually 'ecc'!tB lie need f3r a woi(

envfonnsnl n which saie operalons c6n be achleved ardlne need to prcmole beter !.dersbna n! ara

acceptancs ol Ihe princlples o{ salety ll h lhe Co.lpany's poilc! lo provde emFoiees wti, sie w6fliig

condillons anc lh€ ljn on wlll mopeote wilh the Company lo eliecli\,e y etry oul Ih6 porcy

Toachleveiheabowpnnciples lheCompanyandUnonagreeloesi?biish.iortheduration.ilhsagr*'
menl, an ad$sory commiflee or safel] pilnclpjes The rcmmillee shai consisl o{ not more th6. fuo (2}

represenlaliv€s apFinled bylhe llni0n and tw (2) €presentalives appoinied by ih€ Company, ard lhe

mmmifloe shall meel by mllua agreement TheCompany shal rermbdrs€ salary, atiheefflploye€s Ie!!'
ar Srarglxime €le of pay, onlylolthe time spenl by an active €mplclee lor elterding sched! ed comm I

ARTICLE 13

PAYROLL DEOUCTIONS

13.01

Afrerthe Companyoieniatlon, new employees wll be given lhe choce io padicir.ate n a bdei Uirm or_

enlation nol 10 exced Lvenly (20) mifluies wilhin ihe firsl i5) live wo*ing Cays ol ernployment.

{3 02

The Company w il prcvrde payroll dducllons for the United W?y Beaumonl Telco Federa Credit Union

ard CWA Comm tee On FbllU.al Education prov d fg employees g ve lhe Conrpany a 90'Day Notrce 01 a

proposed change.

13.03

TheCompany agreslD mak payroll deductlons ol Union dues a.d intiation f*s whef ailioized todc

so by the Employee

on a lorm as setiodh ln Erhlbi!A and lo payoler10 the Secletary'Trcasurerof lhe Unjon a monthy st

of added or deeted aulhorizalions

13.04

The Uiicn agrc€slo hold the Coftrpany safeifom any leqal respoisibl[ty associaled uili lhe isrlen]efrla-

ion or adminislralion of patro I deduclion of Union dres

13.05

The Companywill notriihhod Unioi dues Iorary employee who*nceis his autholizat'on lorth.ee (3)

morths foiLowflg €nmialion


