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ARIiCI I
R€CoCiltTtol

Helena LaboEldies, hsEir ,:5 tE CqrIaA 
'E6gia tu G.melEli@ Wo*ec of Amed6,

AFL-C|o, as lhe exdusiE kgiag 4d lih Ed b {6€6 foE ot ffipioyment, or otiter @n-
diti@s.of emdoyiHl tu d Ftuqi #EUy EfE\ €tectsic teOrnicians, itripping emptoyees,
clei€l and Frintjfig sndqE h @dnc *h li.RB .stfi€ti@ ilo 23RC41Si .

Ignclr 2
IT,USEEITS EIGHTS

ll is unde6M etu ald 8!d |r€gdFss d rtt6. pom tr althodiy it had pdor to the
signruol he ag@M a@*@ S-- d.itd, detegahd, gmnted, d m;d.fied by this ag;
menl. Noihing heEin snd s5il *€iG du kE
2.01 . SuspssiorrBisdEge
T'he Company rffi dE rEH b sEd 6 {idsle ay mdrye iff jilsi cus6.
Any qusiin or disgrb *ii,l xi.r* ab HEt & snpqE ard tlE $peNi$r shall .oi jusUfy tire
employee in dsobeyip ary mbrtdEE h fi6 &eded. hl *ax be ontv a bssis Joiaoo$lw
lhe melhod p@ijd b d.E grkaE FlrE ti a sndlE dMbep an oier or refuses io work'as
dir4isd. he employ* nEy be r*iF b riyiiE, dir p b ad induding dismissal.

2.02. Solicitalion
No empby€e shfrH softjl tu snpq,s h. et '@ tuiE HiiB tire udN sibn apprdal is
given in advan@ by dre pel# depffid

,|aIIC1.E 3
BEIIEF'IS_Ihe 

fojleing bef,efts in aist@ ai tu iitstir tr fG agffi r! be @tinued:
1. Fefitstu,iryr101i.(}ph.
2. Vaetitr
3. Sick Pay
,1. Life Insere
5. Hdida)s

3,0, - crcup Inlu6ne Bsnsfib
Tle Company willmat{aip lieb6ic heath jNE@ plan under BlueCmss gtue Shield (BCBStorm0
f25386 lP{an}, wilh Goup Insu6n@ Esefib defined betow. ardng fne ferm of Ue.aborigreem"eni "
provided: 1) lhal BCBS ontinles io mlp &aliabte b ihe Cmpany a sefinsureAesO 1eU'minlsGrion
Servr@s otryl orodufl. and2) lhird-prilystoplo$ insuran@ 6w6ge,slie plan @rilnues to be ava,l-
aDre h he uompany:l eononicarly 3ens;ble rats. In he euenle BC8S ASO ptan oecom€s JnavalaDle
o, ihe pem.um ior l0ird.p€rly siop toss.nsuEoce cmEge jn@ases drrjno h; lorm o{ h" urUil",""-
redloa lfrelthal is rclfto1om@lly$n6ib:emsn Comp.iy reEtns heii-qhto disconLnue tne gCr'Bi
grolp#25386 Plan, prcvided Company giv6 Union minimum 60daysadvarenoliceolhesame ad"
vanc6 dce llts ComFny r&e!€d irom BCBS. ln the e@t ihe Company iniends 10 dismntioue ihe plan,
the Cmp?ny will fi6t atrempt to fod a fully jnsured health@re ptan wiih beneits mmparaUe to fie cureni
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BCBS # 25386 PIan aid, if such a plan 6 avarlabe. il1il enroli padicrpails and pay a bN€ekty bonus equai

10 1l26th of the base tiqure listed bdo( lo be included on paljopanls relu ar paycheck. ioward the new
plansptemrunrs lltheConrpanyisunabletoenrollpadicipanlstnammrcrable{uly-insuiedhealticaae
plan, the Ffricipants aay elecl lo find lheir oy/n heal$cre plan and ilre Company w!l pay a blweekiy

bonusequalioll26lhoilhebaselgureltsbdbeloqtobercludeoonpadlcipantsreguiarFaycheck.
Whetherenrolled h lhe Company'sirlly insurcd plan or n an indivtdla Allordaiie Care Act quatfying
hea ih plan, in crderlcrpadrclpanb to rcceive he 1/261h of base f,gure borus $ey must be cutrenton
ihe premlums dle their resp€cllre heallh plan crrier li the elent a fu y-inslred heathGre plan with

mmparabe benefils s nol available. the Companyand the Ufioi agree tirat he LaborAgreementcan be

reopened for fegolalons stricily limllk to health€re benei;ls

tor puryoses of claiicalion lheiolowingdeiinitions apply
"third-partystoplossiisuranG@verag€ -mearsrnsuranetrofiaiiidparlypaolidertiratiulyrisures
and pDlectslhe Companyirom and againstsll liabitry ebove $100 000 00 (one-hufdredlhousaidJ per

plan year per indivlduai and $2,636.000 00 (Mo'miion six-hundrd thrty-sr thousid) in tie agg€lat:
Nr p an y€ar lhal may arise up to and iidudlng the maximum benefh payable I0 all evered rd vlaraE
manijaled iom [m€ to lime by appl]cable lawi and economical y sersib e Gtes" means premium rates

nol io ex@ed 15096 o, the Conrpany's prcmium expease icrslop loss @lerageal the stail ol the lerm oi

The ccnkrbulon per padrcrpant by Company wl be as lollaws

A base frgffe oi $3,200 per padic]pani will be lsed br Year 1 efidive al ratifcalion
Abasefiglreof53250perpailiclpanlwilbeusedforYear2 eflectiveFrbruary202l
Abase figure 0l $3 300 per pailicipanlwl be used for Year3 efidtus february 2022

A base fig0re of 53,400 pil pailicipanlsdl be lsed iorYEar4, eflecllve Febrlary2023
A hse frgureol 53,500 perpailicipantwill be used forYaa.5, effectrve Febrlary2024

The nel salings eal zed Lom lhe Secllon 1 25 Plan wil be @ntibulei tn ls efiiiea/ lowao a emp,oyees
payroll deduciiors lorheafh rnsuGnce Ihe Companywi]l meel wth lfe Unrm prior t0 February 1 of €ach
yearlo provideiocumfiblion peilarnln! to Secton 125 Plan savtngs and employee payro: deduclrons. if
ihis b6se figure is surpassed, il 6 undersl@d and agEed thal lhe Company reserues 6e ightio increase

oayloil deducl ofrs. lncreasus, sholld lhey be@'ne necessary will beome eifecllre February 1st of eaci
y€arthrough the term oi ths aqreemefl.

ll il bemes e$ eliecttue lo change jnsumnce cmers lhe change wil be made y/iih mutua understs nd-

rng beiweoi he Compaiy and ihe lliion.

The Company ard ihe Union will esbblish aJointCommlliee on Health CareCcstContainment The

Commilieeof tvr'o (2) irom lhe Companyrnd too (2) irom the Union wil study lob heaih.,are cosis and
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